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Figure 1.15: Duration of paid annual leave
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Note: The United States does not guarantee workers the right to paid annual leave.
Source: Labor codes and other national legislation; Denniss, R. (2003), “Annual Leave in
Australia: An analysis of entitlements, usage and preferences.” Jorgensen, H. (2002). Give Me A
Break: The Extent of Paid Holidays and Vacation. The Project on Global Working Families
(2004). The Work, Family, and Equity Index: Where Does the United States Stand Globally?
Boston, MA: Harvard School of Public Health.
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